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General

1. Congratulations on being selected for entry to the Royal Military College of Duntroon (RMC-D), and the start of your career in the Australian Army. The officer training for which you have been selected is conducted at RMC-D located in the ACT.  

Purpose

2. The purpose of this instruction is to assist you with preparation for entry into RMC-D. You should read this instruction carefully, as there are a number of things you need to complete before arrival. You will find a map of RMC-D in enclosure 1 that will help to familiarise yourself with the layout of the College.

Sequence of events
3. Attached in Annex A is a sequence of events to assist you in planning your arrival. There is a separate section for civilian and in-service members, so ensure you refer to the correct section.  Annex A also details the events that will occur after your arrival at the College. In brief, on arrival you will be escorted through a series of administrative checks before being accommodated in the barracks for your induction training prior to deployment to Camp Blake (a training area close to RMC-D) for the Initial Cadet Training (ICT), for approximately 11 weeks.
4. Detailed arrival timings for married/Army or Defence Force Recruiting Recognised Interdependent Partnership (De Facto), single and foreign cadets are also listed in Annex A.

Points of contact 
5.
For civilian candidates, your local DFRC is your primary point of contact for any queries regarding your entry to RMC-D. In-service members should seek advice from your current unit. The Selections Coordinator should only be contacted in the event that you are unable to contact your DFRC or unit. All useful contact information has been provided to you at Annex B.

6.
You should provide your family and/or nominated Next of Kin (NOK) with these contact details. This will allow for staff to be contacted in the event of an emergency.
7.
Other additional and useful information can be accessed at the RMC-D internet website which is at www.defence.gov.au/army/rmc. 

Entrant’s Personal Information 

8.
Once the Selections Cell has been notified by your DFRC that you have accepted and signed your Letter of Offer, you will receive an additional pack from the Customer Support Centre at Duntroon which you will be required to complete.
Customer Support Centre Pack

9.
There is a substantial amount of personal administration that you must complete prior to arriving at RMC-D. This administration is distinctly unique for different classifications of people. Single, married/Army Recognised Interdependent Partnership (De Facto), in-service and foreign candidates all have different personal administrative requirements.  

10.
Once you have completed the forms from the Customer Support Centre Pack, you should return these forms in the pre-addressed envelope as soon as possible. In addition to returning the forms, on arrival you will be required to complete additional administration and produce certain items of personal documentation. A list of the documents you are required to bring is at Annex C. Failure to arrive with the listed items can lead to long delays in organising your military administration (for example, your pay).

11.
It is strongly recommended that you plan your financial affairs to ensure that all accounts, policies, loan payments, bills and so on, that are due for payment whilst you are on induction training and ICT are provided for in advance. You should note that married and interdependent partnership candidates first pay day will not occur before 19 Jan 12 and single candidates not before 02 Feb 12. You should double check the account details and tax file number that you provide, as errors will delay payment into your nominated accounts.
Project LASER: Government Initiative to Improve Service Life and Training

12.
Project LASER is a Government initiative and the findings will be carefully looked at by the Defence Minister. Project LASER stands for: Longitudinal ADF Study Evaluating Retention and Resilience. There are two surveys involved in this initiative that Defence would like you to complete. The first survey is the LASER-Retention survey. This basically means we will be asking for your perspective about why you have chosen Defence as your place of employment, how you found the enlistment process, and expectations of service life. 

13.
The second survey is LASER-Resilience. This survey will require you to provide information about how you have coped with stress in the past, what factors have contributed to stress in your life, and later on we will ask you about how you are coping with training. The purpose of asking you these questions is to inform psychological services and psychological resilience training of the future. 

14.
In order to achieve the goals of the study we ask that you please respond to each survey in an open and honest fashion. You will find the surveys enclosed in this pack. The LASER-Resilience Survey will be provided to you upon arrival at RMC-D.
Prior to Arriving at RMC-D
15.
Single candidates. Detailed in Annex D is additional information applicable to single candidates.
16.
Seeking Recognition of an Interdependent Partnership. The ADF has different criteria to general law in regard to Interdependent Partnerships. Even if you feel that you are in a De Facto relationship now, you must meet the specific criteria set by Defence to be eligible for any entitlements afforded to candidates in recognised partnerships. These criteria are outlined in Annex F.
17.
In the ADF interdependent partner is defined as a person who, regardless of gender, is living in a common household with the member in a bona fide, domestic, interdependent partnership, although not legally married to the member. Information regarding Recognition of an Interdependent Partnership is available through your DFRC. To summarise policy, candidates seeking Recognition of an Interdependent Partnership must satisfy a minimum period of 90 consecutive days of mutual cohabitation with the partner you seek to have recognised. This is to be supported by four (4) separate documents reflecting a 90 day period of mutual interdependency. Candidates seeking Recognition of an Interdependent Partnership must complete this paperwork as soon as you have signed your Letter of Offer and submit your application through your respective DFRC as soon as possible. Annex E details Interdependent Partnerships and processes that need to be followed.
18.
Married/Army Recognised Interdependent Partnership (De Facto) candidates. Married and Recognised Partnership candidates are entitled to Married Quarter (MQ) residences within the Duntroon garrison. MQs are very comfortable and are predominately three bedroom townhouses. 

19.
Detailed in Annex F is additional information applicable to married/Army recognised Interdependent Partnership (De Facto) candidates. Information for candidates wishing to come to RMC-D without your partner/family is detailed in Annex D.
20.
Chaplaincy Support to Families. Married and Interpendent Partnership Candidates will receive a visit from a RMC-D chaplain (or other ADF Chaplain) in the months prior to commencement of training. The visiting chaplain will seek permission to meet with you in your current home location and with your family, to discuss the impact of officer training on family life. This will also give your family a chance to ask questions and to connect with a familiar face on arrival at Duntroon. It is highly recommended that your partner and any adolescent children be present for this visit. A chaplain will be in touch soon after your acceptance to arrange a mutually convenient time.
21.
In-Service Applicants (Full time or part time serving members of the ADF).  Detailed in Annex G is additional information applicable to In-Service members.

22.
Foreign Cadets. Detailed in Annex H is additional information applicable to foreign candidates.
23.
Private motor vehicles. Following ICT, registered and mechanically sound private motor vehicles or motor cycles can be kept and used while you are at RMC-D. (Please note that Single Candidates are not permitted to drive your vehicle to RMC-D prior to ICT). Uncovered parking facilities are available, however no responsibility is accepted for private motor vehicles or motor cycles parked in the area. 
24.
Arrival. All married and interdependent partnership candidates are required to report to the AOSB Supervisor at Patterson Hall, HQ RMC- A at 0900 h on Tuesday 10 Jan 12. Civilian candidates’ travel is organised by your DFRC. You will arrive between 1200h and 1700h on Tue 17 Jan 12 and will be met at your point of arrival by a RMC-D staff member and escorted to a designated meeting point at RMC-D.  
25. 
Married and recognised interpendent partnership (defacto) candidates and your partners will attend an orientation day as detailed in Annex F. Partners are expected to attend for the entirety of this orientation.
26.
Change of address. As you will be changing your address, you are reminded to notify any agencies that should be aware of your move. Areas that may need particular attention include electoral rolls – ensuring your electoral roll details have been changed to Duntroon ACT; insurance policies, car registration, business dealings, bank accounts – candidates are strongly recommended to set up telephone banking to enable you to check your accounts and confirm Army pay has been correctly paid into your account while on ICT; on forwarding and redirection of mail through the Post Office, and notification of your training to friends and acquaintances. With the exception of Victoria and Northern Territory, personnel and your families' driving licences will be recognised throughout Australia and thus no requirement will exist to change a driver’s licence until your current licence expires. Victoria and Northern Territory require you to change your licence if you reside outside of the state for a continuous period of more than three months. (Waivers are granted for Defence members negating your need to transfer licences on every posting.) It is a requirement, however, that you notify your state’s licensing department of your change of address. 

27.
Your address for the duration of ICT will be:

Staff Cadet (Your Surname)

III Class
Corps of Staff Cadets

Royal Military College of Australia 

DUNTROON  ACT  2600

28.
Pre-entry training. You should note that a high level of physical fitness will greatly assist you during training. Cadets will be required to complete an Initial Fitness Assessment (IFA) within the first week. You will all be familiar with this, as it is the same activity you conducted at the gymnasium during your AOSB. Failure to meet the required standard is likely to result in removal from training; therefore, your fitness prior to your arrival is of the utmost importance You should follow the Bridging Period and Condition Program that you were given at the conclusion of your selection board. This will assist you to develop the minimum fitness standard required from candidates at the commencement of training at RMC-D. 
29.
Recognition of previous service. The Full Time General Service First Appointment Course  (FT GSO FAC) is the foundation course for all officers in the Army. Some cadets who are currently serving in the Army who undertake the FT GSO FAC may find you are required to complete training you have done previously. Recognition however, will normally only be considered for distinct and significant periods of training, such as a complete course or module in order to maintain the integrity of the course. Recognition will not normally be considered for individual competencies, as this will be impractical if the competencies are spread throughout a course or are linked to co-requisite competencies. For further information please contact WO1 Training Developer (02) 6265 9761.
Civilian Clothing and Personal Items. 
30. 
Upon arrival you are to be dressed in business attire. It is recommended that female candidates wear comfortable flat soled shoes (such as ballet flats) as you will be undertaking significant walking on arrival. You are to bring civilian clothing and personal items in accordance with Annex I and J. You should bring appropriate warm and cold weather clothing as you will be here for both summer and winter.  

31.
Contraband. Upon arrival at RMC-D you will receive a brief outlining different types of contraband. Following the brief you are required to hand in any items identified as such. These items will either be held and returned at a later date or confiscated if considered illegal e.g. weapons. The following items are designated contraband:

a. pornographic material of any kind (including People/Picture type magazines); 

b. alcohol, whether medicinal or otherwise; 

c. knives; 

d. weapons of any description; 

e. illicit drugs of any kind; and

f. over the counter medicines, including aspirin, ibuprofen and panadeine, as well as any self help remedies such as deep heat and vitamins. 

32.
Prescription medications. You are only to bring prescription medications; all other non-prescribed medications (ie Panadol) will be confiscated on march-in. These are available on request as approved by the Medical Officer. The prescription medications will be checked and annotated by a Medical Officer on your arrival for your continued use. You are to bring documentary evidence of your vaccination history and be prepared to discuss these records with the medical staff at RMC-D. In-Service applicants are to ensure your medical status is current and any restrictions clearly endorsed. In-Service member's who are not MEC 1 are to ensure you have requested the relevant waiver through Workforce Supply Management. If you have any queries regarding the waiver process you can contact the RMC / ADFA Board Coordinator, at the Directorate of Officer Career Management Army (DOCM-A) on 
(02) 6265 3220.
33.
Illicit drugs. All candidates are reminded that the Army maintains a policy of zero tolerance to illicit drugs. In line with that policy, all members of the Army are subject to random and targeted drug tests.
34.
Reading material. During ICT, all reading material other than military issued instructions will be collected and returned to you at the conclusion of ICT. Foreign students may retain relevant dictionaries. All cadets may bring books of Faith.
35.
Sports clothing. You will be issued with basic physical training clothing, including one pair of sports shoes; however, you will be required to wear your personal sporting clothing for the first two days and it must not be of a revealing nature (ie sleeveless shirts and singlets). You are permitted to wear purpose-designed conventional running shoes (in very good repair and clean). It is strongly recommended that you have your running shoes professionally fitted by a suitable sports store. Several pairs of professionally fitted sports bras are recommended for women as indicated in Annex J. For In-Service members no unit or sub-unit PT T-Shirts are to be worn.

36.
Personal toiletries. You are to bring personal toiletry items to RMC-D with you. This is to include sufficient shaving equipment for males and personal sanitary items for females to last for the first 11 weeks of training, as there may be no access to shops and facilities. All candidates are encouraged to bring a supply of “wet-ones” for use in field training. Females are required to bring a quantity of ‘panty liners’ for the field phases of ICT.
37.
Stationery. Ensure you bring a good quantity of pens, paper, envelopes, stamps and notebooks for lessons and letter writing to family and friends. Ensure that you are aware of what they can and cannot send you and what is classed as contraband.
Arriving at RMC-D
38.
Female hair. When in uniform, female cadets with long hair will be required to wear your hair in a bun, covered with a bun net. If you have long hair, you are to bring neutral coloured hair combs, hair elastics, bobby pins and hair/bun nets. Scrunchies and other accessories are not to be worn with uniform. Short hair for female cadets is not to fall below the collar of the uniform. Female hair is also to be of natural colour (no streaks, foils or two-tone hair).
39.
Male hair. Male cadets are required to have your hair cut in a short back and sides style (no less than a number two comb), with a tapered neckline. Squareback necklines are not acceptable. Hair is to be of a uniform colour throughout. There is a barber at Duntroon, and your hair will be cut to Military standard on arrival at a cost of $15.00 to you.
40.
Jewellery. Jewellery is not to be worn by personnel in uniform with the exception of wrist watches, medic alert bracelets, engagement, wedding, eternity and signet rings and earrings for females. Note that earrings and watches must be removed for all PT lessons. A waterproof, black, inexpensive digital watch that displays 24h time is advised, particularly for field exercises. Bright ‘fashion’ watches (male and female) should not be worn, particularly during field exercises.
41.
Body piercing. Members are not permitted to wear any form of body piercing adornment on duty or on Defence establishments when off duty. The exception is for servicewomen who, when on duty may wear one matching stud in the lobe of each ear, and when off duty, on a Defence establishment, may wear one earring in the lobe of each ear.

42.
Nail Polish. Females are not permitted to wear nail polish, other than clear coloured, on ICT.
Accommodation. 
43.
Accommodation during your induction training at RMC will be in a barracks block. The following 10 weeks will be at Camp Blake within the Majura Training Area (MTA). Camp Blake consists of a number of communal living blocks and facilities and you can expect to live in accommodation with at least nine other people; males and females being accommodated separately.
44.
Following Lanyard Parade you will be allocated a single room within a barracks building at RMC-D. Your room will be small but comfortable, which includes a single bed, desk, chair and sufficient cupboard space for your military equipment and a reasonable quantity of civilian clothing. There are limited box rooms for the storage of items such as bicycles and suitcases. Cadets are not to store these types of items in your rooms. 

45.
You are not permitted to have a television or fridge in your rooms and these items are not to be bought to RMC-D. Communal television and fridges are available. You are able to bring computers, however it is not encouraged that these items be bought to RMC until the completion of ICT, as there will be no opportunity to access computers until that time. Additionally there is no access to the internet whilst at Camp Blake. There will be the opportunity for staff to assist with any internet requirements in emergencies only.
46.
Each barracks block (at RMC-D and Camp Blake) has communal ablution facilities with individual shower and toilet cubicles for privacy. There are separate ablution facilities for males and females.

47.
For married cadets or those in recognised partnerships, the course at RMC-D is demanding upon your time and will place pressure on your relationship. You and your spouse need to be prepared for that and have made a conscious decision on when is the best time to relocate to live at Duntroon. For example, you will not see your partner for the first 11 weeks with little or no contact, except for mail, and will then be in an intensive program while in Barracks, interspersed by weeks in the field. For some this is a shock to the relationship and while we have support mechanisms available here at the College to assist families as they transition, the key to success is a strong, honest relationship that can accept your physical and emotional absence. 
48.
Although married cadets are permitted to live with your families after the completion of Lanyard Parade, you are to maintain a room within RMC-D. Married cadets are not permitted to see your family during ICT other than in exceptional circumstances when authorised by CO RMC-A. 
49.
The preferred accommodation arrangement for married cadets is to live in a Married Quarter (MQ) on base at Duntroon dependent upon availability. This option is strongly encouraged as it minimizes travel time and Duntroon is in a central location of Canberra. Additionally, this enables spouses to develop social and welfare networks with the spouses of other cadets.  
Initial Cadet Training (ICT)
50.
ICT is conducted at RMC-D and at MTA, which is located approximately 15 kilometres from RMC-D. ICT is followed by Lanyard Parade. You will receive no leave during ICT. You will be granted local leave for a specified period for the weekend following Lanyard Parade. Your Lanyard Parade is scheduled for 30 Mar 12. 
51.
Lanyard Parade signifies completion of ICT and induction into the Corps of Staff Cadets (CSC). Applicant’s friends and family are invited to attend Lanyard Parade at RMC-D. RMC-D will send a formal invitation to your family and friends approximately four weeks prior to Lanyard Parade. Local leave may be granted after Lanyard Parade and will be advised as part of the invitation.
52.
During induction training and ICT you will be able to send and receive mail. Items such as food stuffs (chocolates, lollies) are considered contraband. All packages that you receive will be opened in front of staff and contraband will be confiscated and returned to sender at your expense. 
53.
Telephone contact. Mobile telephones will be withdrawn once you have contacted your family and acknowledged your safe arrival at RMC-D. You should not expect access to your phone for at least the first four weeks of ICT. After this you will have access to your phone once every five days where training permits, for a short 10-15 minute phone call. Telephone contact will be available at any time in case of emergency or serious personal issues. Please ensure that you change your message bank to reflect your absence during the period of ICT. Mobile telephones will be returned to you following Lanyard Parade. Ensure your mobile telephone plans are not excessive (as you will have limited opportunity to utilise them during ICT) and that your plan or phone credit will not expire prior to 30 Mar 12, as you will not have the opportunity to recharge accounts prior to this date. Mobile phones equipped with a camera are discouraged but not banned.

54.
It is recommended you bring up to $150.00 with you to cover incidental expenditure over the induction training and ICT period.
Pay

55.
There is time allocated during ICT for you to make arrangements for the allotment of your pay. Please note the following:

a.
In-Service entrants. In-Service members (Full Time Members) will continue to receive your current rate of pay through Net Pay Deposit. There will be no change to your pay scale due to your appointment (refer to annex G).  
b.
Civilian and Army Reserve members. In order to have your pay electronically deposited each fortnight, you will be required to provide your tax file number and financial institution details on the day of your arrival at RMC-D. Failure to provide a valid tax file number will result in payment of tax at the maximum rate. Failure to provide the bank account details will cause delays in setting 
up your pay account.
c.
Overseas candidates. Overseas candidates will be required to open a bank account in Australia to have your pay and allowances electronically deposited each fortnight. It is recommended that you open an account with one of the institutions listed at paragraph 61 for ease of access. You will be required to provide 100 points of identification when opening an account. The “100 Point Check” is explained in Annex H.
56.
Electronic payments will be made directly to your nominated account once your details are reported on the ADF Pay computer system. Once electronic payments are commenced, you will receive a computerised pay slip that will detail your pay entitlements and deductions.

57.
Married and defacto candidates first pay day will not occur before 19 Jan 12 and single candidates not before 02 Feb 12.
58.
Salary rates. The rate of salary you receive during training at RMC-D is largely dependent on your individual circumstances. As a general guide, gross annual salary falls into several categories: 

a.
Cadet pay rate without a Degree. Candidates will receive $36,707.00 per annum, plus a trainee allowance of $8,742.00. Your entitlement is based on the contents of the offer made by the Directorate of Officer Career Management – Army (DOCM-A).
b.
Cadet pay rate with a Degree. Members undergoing officer training who have a recognised university degree may apply to DOCM-A to vary the rate of pay to $41,602.00 per annum, plus a trainee allowance of $8,742.00. This variation is at the discretion of DOCM-A. RMC-D will initiate this application process from the information and documents you provide at time of application.
c.
Non-reduction pay (NRP). In-Service candidates (Full Time Members) and members of the General Reserve on Continuous Full Time Service (CFTS) prior to appointment as SCDT will be entitled to NRP. The member is entitled to continue to receive the rate of salary payable immediately before being appointed as a SCDT. Your entitlement is based on the contents of the offer made by DOCM-A.

d.
Australian Active Reservists (ARES). In-Service ARES members will be paid in accordance to general Cadet pay rates as outlined above. 

e. 
Candidates with recognised dependants. Candidates with recognised dependants may be entitled to Trainee’s Dependant Allowance (TDA). TDA applies where a trainee is receiving a trainee rate of salary and has a recognised dependant whose income is less than $16,830.00 per annum. Candidates will need to apply for TDA on arrival at RMC-D. In order to complete this application, your spouses annual wage summary will need to be provided by your spouse’s employer or Centrelink/Family Services.

59.
Accommodation and Housing Charges. Married and recognised interdependent partnerships candidates will be required to pay married quarter deductions or you may receive a rental allowance dependent upon your circumstances. Further detail can be provided by DHA.
60.
Single candidates will be required to pay for accommodation and meals whilst at RMC-A. This is an obligatory deduction that is payable on a fortnightly basis through your salary payments. Charges payable are approximately: 

a.
Living in accommodation $83.13; 

b.
Living in utilities $32.40; and 

c.
Living in meals $142.30.
61.
Married and recognised interdependent partnership candidates will not be liable for living in accommodation charges although you do maintain a room within RMC-D. Married and recognised interdependent partnership candidates that occupy a house or townhouse on base make a contribution towards their housing. This is an obligatory deduction that is payable on a fortnightly basis through your salary payments. Charges payable are approximately: 

a. 
Housing contribution $410.42; and


b.
Water contribution $9.60.
62.
Banking. All major Australian banks, and some overseas banks, have branches in Canberra. You will not be able to access the Canberra based banks in person until the completion of ICT. You should attempt to have internet and telephone banking set up prior to arrival at RMC, which will allow you to check that your initial pay is correct.
63.
Banking facilities available on the base at RMC-D are:

a.
the Defence Force Credit Union Co-operative (DEFCREDIT); 

b.
the Australian Defence Credit Union (ADCU); and 

c.
an Automatic Teller Machine (ATM) located outside DEFCREDIT.

64.
You will be offered the opportunity to join DEFCREDIT or ADCU during week one. You should note that finance regulations require that you provide 100 points of identification when opening an account. The “100 Point Check” is explained in Annex K.
65.
Superannuation. Once you have been appointed, you will be required to contribute fortnightly to the Military Superannuation and Benefit Scheme (MSBS). Your contributions will be automatically deducted from your pay each fortnight. Your superannuation will be deducted at the rate of 5% of your pay; however you may opt to pay up to 10% if you choose. 

66.
If you have had previous service in the Defence Force, you should inquire at your Recruiting Unit or through the MSBS hotline about your eligibility and the procedures for the recognition of previous service for MSBS purposes.

67.
MSBS is a government funded superannuation scheme. As such you will not be eligible to claim contributions to another superannuation fund as a tax deduction while you are in the Army. More information can be obtained from the website at www.comsuper.gov.au.

68.
Long Service Leave. All members of the Defence Force are entitled to Long Service Leave (LSL) after 10 years of continuous service. Previous employment by Federal or State Government departments/authorities may be counted towards entitlement for LSL. If you have previous employment, which you believe may be considered towards LSL credits, you should bring documentary evidence of such employment with you to RMC-D. You will be able to make the appropriate enquiries after Lanyard Parade. Note that no LSL will be granted whilst at RMC-D.
Cadet Administration
69.
Laundry and cleaning. Whilst washing powder is provided, you may wish to bring some of this with you, particularly if you are sensitive to certain cleaning products. All cadets are to bring an iron and ironing board, as well as at least 20 coat hangers. It is advised that you include a small quantity of pants hangers. 
70.
Medical and dental care. The Army provides medical and dental care for all serving personnel, and you will not require private medical cover once you have been appointed. The Army does not provide medical or dental care for the spouse or dependants of serving personnel. Overseas candidates are to have organised your private health insurance prior to arriving at RMC-D. 
71.
Pastoral care. Christian church services are held in the Chapel of St Paul, Duntroon each weekend and often while training in the field. Information on these services will be made available to you on your arrival. The RMC-D chaplains are available at all times for consultation regardless of religious affiliation or the absence thereof. There are Protestant, Catholic and Anglican padres available. All chaplains can facilitate other faith requirements. Chaplains are also available to support families of cadets. Cadets and families should be pro-active in seeking both Pastoral care from chaplains and the support of your chain of command when welfare issues arise. You will be notified of your Class Padre on arrival.

72.
Leave. Leave is a privilege and not a right. Leave can be revoked for disciplinary or training purposes. Candidates to RMC-D will not receive any leave until the completion of Lanyard Parade. During the weekend of Lanyard Parade cadets are permitted to spend the weekend with family within the local leave area if you submit and have a leave application approved. After this date, married cadets are granted leave when not required for duty. Single cadets in III Class are generally granted leave as follows:

a.
Fridays: from 1730 hours to 2359 hours; 

b.
Saturdays: after sport to 2359 hours; and 

c.
Sundays: from 0800 hours to 2100 hours.


73.
Study leave break. There is a study leave break scheduled for 6– 15 Apr 2012 (subject to change at late notice) and approximately four weeks Christmas leave granted every year. Single cadets are entitled to free travel to the location of your NOK on three occasions per year.
74.
Intending marriage and marriage after graduation. If you are engaged to be married, or become engaged prior to entering RMC-D, it is strongly recommended that you delay marriage until after your graduation. The intensity of the course will make the first period of marriage very difficult. If you do choose to marry while at RMC-D, you will not be entitled to a full removal of your partner to Canberra. The removal entitlement is limited to moving your partner, your personal effects and a reasonable quantity of wedding presents.  You are only entitled to a full removal of your partner and furniture and effects if you were married prior to being appointed.

75.
If you marry after graduation and prior to marching into your new unit, you will be entitled to a removal at public expense. The removal will be from your place of marriage to your new posting locality. The cost of this removal is limited to the cost of a full removal from Canberra to your new posting locality.
Adjusting to military life

76. 
Seperation from loved ones. For many, the transition from civilian to military life (or a unit lifestyle to that in training command) can be difficult. It is important that you and you loved ones fully recognise and acknowledge this change. There will be lengthy periods without contact and you will miss your family, friends and partners however, this is completely normal for all cadets. 
77.
If you are in a serious relationship (particularly if it is recognised) it is highly recommended that you consider bringing your partner with you to Canberra. Historically, cadets have found that having their partner either in married quarters (for those in a recognised partnership) or in the vicinity of Canberra, experience far less relationship stress and are able to focus and perform at a much higher level of training than if their partner is not with them. Whilst you will be entitled to some short periods of leave, most of your weekends will be filled with training and other activities. This will make travel on a regular basis difficult for you and can be costly for your partner. If you are considering coming to RMC-D unaccompanied, we ask that you thoroughly discuss this decision with your partner and consider all of your options. If you wish to talk to a member at RMC-D about your situation, please request to do so through your DFRC or parent unit.
78.
Removal from course at own request. Resignations will not usually be accepted or processed before the completion of ICT. This is to ensure that a cadet has had time to settle into the course, has given College life a fair go, and has been provided with enough knowledge of the Army (and officer training) to make an informed decision about your future. 

79.
You are reminded that:

a.
when you are appointed, you voluntarily enlist into the Army and sign a statutory obligation to that effect; 

b.
you may be permitted to terminate that statutory obligation provided you can satisfy Army Headquarters, through me, that circumstances exist which justify the acceptance 
of your request; and 

c.
you will be required to pay for your own removal (vehicle and furniture) from RMC-D if you are removed from training at own request. Married and de facto candidates should pay particular attention to this requirement as your removal could be very costly.  

Conclusion

80.
The Royal Military College is Australia’s premier leadership institution and demands high standards from its trainees. You need to be prepared for a rigorous and demanding 18 months of Army Officer training. Arriving fit, healthy and with your personal administration in order, will provide you with the opportunity to commence training with the minimum of stress and inconvenience. Remember, your ability to organise your administration and your fitness is a direct reflection on you. It is important to set high standards for yourself even prior to your arrival to the College.
81.
Congratulations again on your selection to attend the RMC-D. If you have any queries regarding information contained in this instruction then call either of the point of contacts contained in Annex B. I look forward to seeing you in training.
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J. SIMEONI
Colonel

Director Military Art

Royal Military College of Australia

02 September 2011
Annexes:

A. Sequence of Events – Civilian Candidates/In-Service Members
B. Points of Contact

C. Personal documentation required

D. Information for Single or Unaccompanied Candidates
E. Information for Candidates Seeking Recognition of Interdependent Partnership or Married with Dependent (Unaccompanied)

F. Information for Married  and Interpendent Partnership Candidates
G. Information for In-service Members
H. Information for Overseas Candidates
I. Civilian Clothing Standards/Requirements 
J. What to Bring
K. ‘100 Point Check’ for opening bank accounts

Enclosure:

1. RMC-A Area Map
2. Bridging Period Conditioning Program 

3. Bridging Period Conditioning Program - Guide 
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